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Wonrcn's l)cvelttpntcnt antl [l'mpowernrent Policy

Objcctir e:

'l'o 
enable \\,ollclt at l)ME to capitalizc on their potcntial and talent so as to beoome leaders

and key contriburors in the cducation scctur and society at large.'l'hus. the policy is airned at

thc ovcrall clevelopment, cmpowerment and advancentent of wonren associated with the

insritute . ln liccpilg with a progressive otttlool< and government gyidelines, DME envisions a

gcndcrr serrsitivc and gender inclusive campus in all aspects of its functioning'

Scopc:

'l lri ltttliur ctii er r irli \\()tllull e tllplorccs atltl \ttl(lcllts at t)N4t;.

(iuirlclines:

t.,\llcrnptercesrir.crclvisecltolarniliarize thcntsclvcswithgoverrtnretttpolicydocumentson

\\()11..1 \ cllll)()\\olprclt ancl act rcsponsitrll irr btrilding ltn instittrtional cnvironrnent that is

c()ndrre it c Lo tltc .li:vcltlpt.nctlt ancl e nlpt)\\crlllclll ol'wtltncn at I)Ml1'

Nittiott.tI ['oIie1 Iirr' !'.Lllptivltg:rLngLLt q[ \[ llrllcn ]00I
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2. An institurional ('cll shall be establishcd for ensuring the provision and maintenance of a

p6silivc rvorliing errvirorrnrent that caters to the abilities and needs of women. lt shall help in

builcling a digrriticd. congcrrial and empowering place o1'workand study for women at DME.

'l'hc Ccll .htill underrakc initiatives and activities tbr the upliftrnent of women employees

(relrcSipu. rron-tcaclring anci contractual statl) and stttdents.'l-he Cell shall focus on the

litllol ing Ler llcls llcltainirrg Lri \\ onrcn s tlct cloptltcnt atld ctlptltle l'lrcnt:

-l .l Sen'itizLtlirlrr ol'[)\4 l: eottltttttttiti tt.tctltbcrs tlll:

. \\ otttcrr': r'igltts

o \\ ottte tt'; cllll)o\\crlllcllt

r \\ otttctl's hcaltlr atrcl w'cll-bcirtgt

r ( icntlcr scnsil.izlticlrt and spce ittl rlceds lor all genders

o Ce ndcr I)iscriln inatiotl

o Ctlvertttnent nliitldates/policie s/lllcasures on thc abovc

Strclr t5e11es rt-la) bc incorpolatcd ancl ettcouragcd lbr planning and conducting

clepar.tlrcrrtll/institittiorral activities (acadctrric. cttltural and orttreach) in the fbrnt

Dl\4E



l.-l Irrrt.lcrtlrkrng. sl-rcciitl initiatir'r"s lot'\r()ll]ell s i-lcrcloPtlrctrt (stal1'arrtl sttldCnts)

. I crttlct':lrill ticrelolltltuitl

e \l' i I l: .'tthlinectltcttl

o \\ oltlctt's health attcl trcli'llcittrr

2.i i\clclressing scnclct'discriminatioll concerns in the institLrte'

2.4 l{cconrrrcncling actions and treasurcs l()r building gender parity in the institute'

2.5 l:lciliratc regttlar conclusl ttl'qcnder atrdit at thc instittrtc'

3. lnstittrtiortal cl'ltlrts towards \'!olIcn s dcveltlptletrt anil etlptlwerment nray'be as tbllow's:

3.1 tracilitation oladrnission and rctention ol'women candidates in all programrnes oflered

at t)Ml:

3.2 Cornputcricyber literacy programmes/rvorl<shops for developing ICT skills and

awarencssaboutcybercrimesandliaudsspecificallyagainstwomen'

3.3 Institurional supporl and wcllarc meastlres Ior wonrcn ernployees (especially for

nlittcl.llit\ cuscs) to titeilitatc cotrtintril.r irl thcir carcers"l'ic-trps with lOcal crechcs'

llc.,i[rilitr irr $o|1, s.:hctlrrlcs. llrtt'sirtg brcttlis. cte. lllll\ hc irritiatcd' srtbiect to

ill\titrlti()llil I l.ltridcl irlcs'

_i.,1 \\orrrerr.s lrcalth iniriativcs suelr as uorrducting hcalth calnps, access to counsellor'

itr.talirttiort ol'sanitarl pacl vcnding lnacltitlcs' ctc'

-1 .5 [:i.ar re ial assistancc lirr rrourclt caircliclltcs irr all prtlgralrnlcs ofl'ercd at DMF]

-1.6 l.r)e.Lrr.r.lgllrLr \\.urcn stal'l'arrcl sturicrrLs to rrnclertalie Lrpskillirlg/reskilling or similar

clcrclopnteilt progt'alilnlcs its [)cl cducatititlal/irrdtrslry trends and subiect ti'r

,-,n ivgl'5l11 iilrstitLttional gu ide I ines'

3.7 ('onsisrent irnprovctnenl in gender cJivcrsity o1'statf and studerlts'

3.8 ()pportrrrtities tbr wonlen's entrepreneurship via Inctrbation cenlre to pilot start-up

icle as.

('()nsiclcritrg thc principle ot'gendcr ec}rality in the Indian Constitrrtion and the government's

crnphasis on \\otnen's developrncnt and clllpo\\erlnent. it is irnportant that all membcrs of

[)Nl l. e trrrlr.it-rutc touards bUilclinSr a gcntle I irrcltrsivc lttld sttllportivc cnvirontnent filr \\'oll]cn

at I)Nlt: Ilrr ncce.;si1r ol-thc initiiltivcs ro [-re rrnrlcrtalicn uithirr thc aegis ol-this policy are

tirrthc' ,r.()ro.lrccd b1 tlrc l0-)0 Srrsturnatrlc I)e r cloprncnt (itlals (St)Cs) wherein SDC5

spccilicirtl-r lire Ltscs ott gcndcr cclLralitl '
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