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DME ConsultancY PolicY

DME has an established consultancy policy and a cenralized framework to regulate

indiviclual and organizational consultancy offers'

The consultancy Policy encourages and facilitates faculty members to deliver

knowledgeinputsrequestedbyindustry,governmentagencies,orother
academic/research groups. Academic Institutions use consultancy to share information

and create an immediate influence on society' The Institute'S interests are maintained

while maintaining a balance between consultancy and regular academic requirements'

General Rules

A faculty member can consult for 60 days per year'

All consultancy fees are paid to the institute account'

A faculty member's yearly consultancy income should not exceed his/her annual

income.

The consultant work cloes not interfere with any faculty member's routine

teachi ng/research activities'

Thelnstitutedecidesontheadministrativeandequipment/instrumentuSage
fees/overheadchargesaSapercentageoftheoverallf.eeofconsultancy.

Consultancy can be undertaken bY

1. Individual/Group [Faculty or Staff member)

'2. Department/School Consultancy

Types of ConsultancY Proiects:

1. Research Projects

2. Training ConsultancY

3. AdvisorY ConsultancY

Income Distribution

The distribution of consultancy amount rvill be likewise'

l,Regardingresearchprojectsortrainingconsultanry,BOo/oofthetotal
consultancy fee goes to faculty members/resource persons/group members and

20o/o fee goes to the Institute Development Fund in case ot,,nt_use of the
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2.

infrastructure/laboratories/library 
or any other physical resources of the

institute.

Regarding research projects or training consultancy,g0o/o of the total consultancy

feegoestofacultymembers/resourcepersons/groupmembersandLDo/ofee

goes to the Institute Development Fund in the case of non'use of the

infrastructure/laboratories/library or any other physical resources of the

institute.

Regarding advisory consultanc y,9lo/oof the total consultancy fee goes to faculty

members/group members and 5o/ofeegoes to the Institute Development Fund'

In the case of an outside faculty or expert collaborating in the consultancy' the terms

of reference will be discussed and mutually agreed upon'

AtanygivenpointintimefeeforlnstituteDevelopmentFundwillnotbeoverand

above 50% ofthe funds/grants received'

3.

4.

5.

.fhe 
income earned by any individual from consurtancy will be taxable as per Govt. of lndia

rules.

All financial ffansaotions related to consultancy will be cashless through bank transfers

to/from the appropriate institute account. The institute rvill make the appropriate payment to

theconsultancy-providerandotherexperts/resourcepersonsaSpertherules.

Exclusions

This consultancy policy does not apply to the activities intended for the furtherance of

scholarship or general dissemination of knowledge or general enhancement of the

intellectual level of society at large, Such activities, among others, would be:

a. External examinershiP

b. Lectures and conference presentations

c.EclitorshipofacaclemicjournalsorthepublicationofacademiCarticles

d. Royalties from authorship and publication of books

e, Professional arts performances

f. Charitable services

g. Any otler as clecided by the Management

contlict of Interest 
ived or actual conflict

a. Engagement in consultancies must not create any percel

of interest'

to the ComPetent Authol'itY'
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b. Conflict of itrterest, if any, must be immediately reported



c. A conflict of interest shall be considered as a case where an employee engages in

consultancy at the e.tpense of the interests of the institute as defined in the Statute Book

or Regulatory framework of the organization'

Dispute Reclressal and Resolution

Allcasesoflackofclarityonanyissue,oranyambiguity,orsubjectivityin
interoretatlcn, rn*st be reported to the Competent Authority, whose decision rvill be

'rffiiffi"ffi;;: ,he competent 
^uthority 

may, at anv point in time, call for

ff"rffiH "J..i,rt", 
of this poricy document as deemed appropriate. Any violation of

,*,il;;;;;ii.v,nru be dealt with as per instirute rules and regulations.
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